25 Standard Interview Questions You Should Expect 
1. What professional goals do you have in your career and how do you plan to achieve these?
2. How do you set goals: what motivates you more, goals set by yourself or given to you by someone else? 

3. Tell me about the most recent goal you achieved. 
4. Describe for me a time when you had multiple projects to take care of.
5. Tell me about a research project you had to do. Walk me through your process. 

6. What college classes/aspect of your education do you feel best equip you for this job? 

7. What college classes did you have that challenged you the most? 

8. Why did you choose to attend college? Do you plan to continue your education?
9. How do you evaluate success? Describe a situation in which you were successful.
10. What do you think it takes to be successful in this career? 

11. Why do you have an interest to work in the ____________ industry? 

12. Tell me what you know about this organization. Why are you interested in working for us?
13. Tell me about yourself (focus on professional, not personal, response. What are your key strengths?) 

14. What is your main weakness? 

15. What will your references say about you? 

16. What major obstacle or problem have you had to deal with recently? 
17. What accomplishments have given you the most satisfaction in your life? 

18. How do you respond to pressure? Tell me about your coping skills to deal with changing priorities and deadlines.
19. When have you had a conflict with a professor or supervisor? How did you respond? How was it resolved? 

20. Why should I hire you over someone else? 
21. What are your feelings about relocation? Travelling?
22. What are your salary expectations? 

23. What is your actual work experience relevant to this job? 

24. What type of supervisor do you respond best to? 

25. Under what situations do you prefer to work alone? With a team (what role do you usually play on the team)? 
In addition to the questions above, aspiring educators will receive some of the following questions in an interview:
1. Describe the relationship that should exist between a teacher and principal.
2. What is your philosophy on communicating with parents?
3. How do you reach/intend to reach your standards and benchmarks?
4. Describe your ideas on classroom management.
5. Why do you want to be a teacher?
6. What do you know about our school?
7. How do you go about developing lesson plans?
8. What kinds of varied learning activities have you planned/implemented this year and why
9. Tell me about your teaching style.?
10. How do you use technology to improve your teaching and enhance the curriculum?
11. If I observed you teaching a lesson, what are some things I would notice?
12. How do you build positive student self-concept when working with children?

13. What was the most frustrating thing that happened to you as a student teacher? The best?
14. Do you think you should build rapport with students? How?
15. How do you establish authority/discipline?

In addition to the questions above, aspiring engineers (or similar jobs) will receive some of the following questions in an interview:

1. Tell me about a time when you used creativity to solve a problem. 
2. What kinds of situations have you been in that required project planning?
3. Describe your research habits. 

4. What do you expect from others in a team environment? 

5. Describe your leadership style.

6. Give me an example of a time when you had to make a quick decision on the job. 

7. How do you approach/organize your time?

8. What new specialty engineering skills have you developed during the past year? 
9. Tell me about your experience in dealing with routine engineering work. How do you keep from getting bored?

10. Some of the best-engineered ideas are born out of an individual’s ability to challenge, others’ ways of thinking. Tell me about a time when you were successful in do this.
11. Describe the most significant written technical report or presentation that you had to complete. Tell me about the most challenging technical proposal you’ve ever written.
12. Describe a specific engineering project that you were responsible for that required a lot of interaction with a variety of people over a long period of time.
13. What factors would you consider in building an engineering department from scratch?
14. Tell me about a time when a project team effort that you were involved in failed.
15. Tell me about a time when you became aware of a hazardous workplace condition. How did you handle it?
In addition to the questions above, aspiring healthcare (i.e. nursing) workers will receive some of the following questions in an interview: 

1. What recent changes have you noticed within the health service and what is your opinion of these changes?

2. How do you keep yourself professionally updated?
3. Imagine that one of the senior nurses is doing something that you do not agree with. How would you deal with this situation? 
4. What is your understanding of informed consent in health care and how does this affect your daily work?
5. What nursing organizations/trade bodies do you belong to?
6. We have all tried different ways of showing consideration for others. What are some things that you have done in this respect? 
7. After an extremely demanding day with a resident who required much attention, their family member aggressively approaches you, and accuses you of negligence and calls you nasty names. How do you handle this?
8. What does endurance mean to you? How do you keep from getting burnt out?
9. During the last year, when your replacement hasn’t shown up and your manager asked you to stay late, what percentage of the time have you stayed late?
10. Can you explain in detail how you would appropriately transfer a resident from a bed to a wheel chair? What other ways do you use caution during your profession?
11. When you have a lot of work to do and not enough time or assistance to get it all done, how do you handle it?
12. What do you think initiative is and how have you applied it to your job in the past?
13. Priorities often change suddenly throughout the day. If you are asked to quickly do another task, how does that affect your mood? What if it's the third time before noon?
14. Mrs. Jones is in the facility for a fractured hip. She constantly likes attn. by putting on the call light pretending to be in pain. Everyone on the hall is ignoring her. You pass by the room and hear her crying what is your response?
15. Everybody misses work sometimes. What are some legitimate reasons to miss work?
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